INTRODUCTION 

Protective Service, National Capital Re 



ite proficiency in their use monthly through success* si e ! 






f EXHIBIT 



Incumbent regulatesvehicular and pedestrian traffic, investigates accidents or incidents, enJ 



o the first-line Supervisor; provides expert advice (both oral and written) to Team . 
ipproves leave for less than one working day; listens to and resolves most problems 
aints, while transmitting more serious matters to the first-line Supervisor; 












:er Lieutenant for direction and resolution. 



•lice service officer may be involved. A high degree of judgn: 
jproximately 500 man-hours 



Considerable judgment is required to understand and apply such guideli 






>priately handled. Frequently, each event typically se 






partially on formal training received, usually wit 






J - Physical Demands 



as building collapse, airplane crash, fire or si 



demands are placed on the incumbent not only during the en 
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5KP£JgK«Qj;rPOLICE OFFICER 



lecruits, GS-083-07, and Police 















protection for cabinet level officials, degnitar 



ny (all Government property thefts, but not 



organized ring is operating an illegal narcotic 
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employee or other citizen while on GSA property. Reports 



iblished practices, legal precedents, or other controls appropriate to the immediate 

imbent provides leadership to a team of police officers and is available throughout 
I 

rations to provide general guidance during extremely sensitive assignments such as in 

protection of crime scenes involving murder, rape, and other violent acts. In these 

;ial tasks to avoid duplication of effort by the number of officers present, prevent 

>lved, and that assigned task have been completed successfully. Review subordinates 
k and determines level of proficiency which is reflected in annual performance 






bent is responsible for ensuring timely performance of a satisfactory amoi 



suggestions to improve production or 



employees and the general public, as individuals or groups, in a moderately 
setting (e.g. the contacts may or may not be established on a routine basis, usually 






FACTOR 5 - DIFFICULTY OF TYPICAL WORK DIRECTED 



FACTOR 6 - OTHER CONDITIONS 



act drugs/controlled substi 



ws apply. The sergeant must als 



ive procedures, techniques, and methods to detect, investigate, 
its. Other specialized techniques for conducting complete inve 






lot prosecuted by the United States Attorney may be hai 






e of and proficiency in the use of specialize! 






s a detailed knowledge of police opt 






its for police officer as established by 



